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THE DEVELOPMENT OF SUPER-PROFESSIONAL COMPETENCIES 

AS A CONDITION OF COMPETITIVENESS OF THE FUTURE 

AVIATION PROFESSIONALS 

The article considers super-professional competencies which are in demand in 

modern labour market and in the aviation jobs of the future. The author defines the 

most demanded competences and proves the role of economic and managerial training 

in their formation. The article also shows that the importance of additional professional 



education lies in strengthening economic and managerial skills and competitiveness of 

engineering staff of aviation. 

Key words: super-professional competences; competitiveness of a specialist; ad-

ditional professional education; economic and managerial training. 

 

         

        

,       

 .   ,   -

         -

 ,       . -

    −    -

      .  -

   -      -

    ,   , -

    - ,  -

       . 

 «   »,    

     ,   

15−20      : 

1. И     −    

       -

 . 

2.    − ,  -

         

    ё  . 

3.   − ,   -

   ё     (  / ) 

  .  



4.     −   -

        

       -

  ,      

. 

5.     − ,  

    , ,  

    . Э     

 . ,      -

 (Aircraft Fleet Recycling Association),     -

 (   Boeing, Bombardier),   (Pratt&Wittney, 

Rolls-Royce), ,  ,   .  

6.     − , -

  , ,     -

    .   -

 ,       

  ,  -    . 

,  Amur Minerals Corporation   -

       , -

    150  . 

7.      -

 − ,     -

         -

    (       -

,      ) [1].  

        ( -

) ,     ,  -

      , 



       - -

 ,      ,  -

,  (т л. 1).  

 

Т лиц  1 

      -

 

 

 

 

1 2 3 4 5 6 7 

  + + + + + + + 

  

 

+  + + + + + 

  +  +  + +  

 + + + +  + + 

 +   +    

  +    + +  

  

 

  +  + +  

 

   

   +  +  

 

 ,   ,  , -

 ,   -

     ,    -

,         -

  ,     -

   « »   ,    -

  . И  , ё   , ,  

     

    . 



   (   ,  -

)     .   -

    ,  ,   -

- ,       : -

  ,    ( , -

 ,    ,   3D-

,  ,  , HR- , -

 , ),   . ,  

      

    ,   -

-   (И ) ,  , -

 -  . 

,      : 

       -

-  ;     

  .  

       -

  ( ),    -

      -

 .        -

   , , , , ,   -

,     . И  

     :   -

  ,   , -

 ,  ,  . 

   ,     -

         -

     , -

,   ,  ,   . 



         

     ,  , .  

   ё-      -

,         

     . 

К  ,       .    -

         -

 . К ,    ( К)  

        -

,    ,    -

     − «  -

», «  », «И  » [2].  

        

       

    ,   -

    ,      

,       -

  .       

 (     ,  -

, -    .)   ( -  

 ,      -

 ). 

че   

1.    // [Э  ]. – 2016. URL:  http://atlas100.ru/ (  

: 10.02.2017). 

2.      К // [Э  ]. URL: 

http://www.uacrussia.ru/ru/corporation/personnel-policy/sustained-education/ (  : 

10.02.2017). 

References 

1. The Atlas of new professions // [Electronic resource]. – 2016. URL: http://atlas100.ru/ (ac-

cessed: 10.02.2017). (In Russian). 

http://atlas100.ru/
http://www.uacrussia.ru/ru/corporation/personnel-policy/sustained-education/
http://atlas100.ru/


2. The system of continuous corporate training in the OAK // [Electronic resource]. URL: 

http://www.uacrussia.ru/ru/corporation/personnel-policy/sustained-education/ (accessed: 

10.02.2017). (In Russian). 

 

http://www.uacrussia.ru/ru/corporation/personnel-policy/sustained-education/

